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Dear reader,

Through the days we have been living, we continue to see young people’s experiences 
in inequality and precarity in their working life increase. More and more young people 
get discriminated through unpaid internships, longer working hours, insufficient wages 
and no long term employment guarantee, as the working conditions are still dictated by 
profit-seeking decisions instead of providing social rights to workers.
With the ongoing armed conflicts, automatisation of the production, and the crisis that 
COVID-19 brought to the face of the World, the young people have been facing even 
a greater deal of economic and social distress in their lives. Which, as a result, also 
prevents them from partcipation in the democratic work of organisations, activism and 
decision-making processes.
Age-based discrimination is the most prevalent form of discrimination at work, with 
young workers among those reporting the highest levels of discrimination. Despite this 
fact, many members of the CoE still didn’t make any functioning labour legistlation 
protecting the population up to this day.
This is why Cooperation and Development Network (CDN) and Federation of Young 
European Greens (FYEG) organised a study session “Work that Works for all: Shaping 
Europe’s Future of Work” which took place from 15th to 20th of November 2021 in the 
European Youth Centre in Budapest, Hungary.

During this study session, we:

1. Explored the legal, structural and societal challenges and barriers young people 
face while accessing their right to decent work in different European countries;

2. Enhanced participants’ understanding of youth unemployment and youth precarity, 
their social (political, economic) and individual (physical and mental health) con-
sequences, and the intersection of these consequences;

3. Explored the existing opportunities and initiatives for young people in accessing 
meaningful work, adequate standard of living and social security, as well as de-
veloped participants’ understanding and solidarity about the social and economic 
conditions their peers are facing;

4. Equipped the participants and their organisations with the tools for countering the 
challenges and consequences of inaccessible Social rights.
We hope the takeaways and practical sessions from this study session will mo-
tivate you and provide you the tools to help to tackle the challenges concerning 
accessing social rights in local working environment, and give you more strength 
to further your activist life.

Editorial team,
Edna, Masha, Onur and Pablo
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“All human beings are born free and 
equal in dignity and rights. 
They are endowed with reason and 
conscience and should act
towards one another in a spirit of 
brotherhood” 
Article 1, Universal Declaration of Hu-
man Rights, 1948

Workers’ rights encompass a large 
array of human rights from the right 
to decent work and freedom of as-
sociation to equal opportunity and 
protection against discrimination. 
Specific rights related to the work-
place include health and safety in the 
workplace and the right to privacy 
at work, amongst many others. Giv-
en the relationship between workers, 
employers and the state, worker’s 

rights are where business and human 
rights most often intersect.

What are Human Rights?

Human rights are inherent to all 
human beings. 
Regardless of race, colour, gender, 
language, religion, political or other 
opinions, national or social origin, 
property, birth, or other status, all hu-
man beings are equally entitled to all 
human rights. This is because human 
rights derive from the inherent digni-
ty and worth of all human beings.

Human rights are inalienable. 
No one can be deprived of their hu-
man rights. Human beings’ enjoy-
ment of their rights may be limited 

only in specific situations and ac-
cording to due process. 

Human rights are universal. 
Human rights apply equally and 
without discrimination to everyone, 
everywhere in the world. States shall 
promote and protect all human rights 
and fundamental freedoms, regard-
less of their political, economic and 
cultural systems.

Human rights are indivisible, 
interdependent, and interrelated. 
The enjoyment of some human rights 
cannot be put in front of others, as they 
are all equally important and equal-
ly essential to respecting the dignity 
and worth of every person. The im-
provement of one right facilitates the 
advancement of others. Likewise, the 
deprivation of one right often affects 
the enjoyment of others.

Human rights are guaranteed un-
der international law. 
In 1948, the United Nations adopt-
ed the Universal Declaration of 
Human Rights, and since then they 
have adopted nine core international 
human rights treaties and their ad-
ditional protocols. When States be-
come parties to international human 
rights treaties, they agree to be bound 
by the obligations set forth in those 
treaties and to be held accountable 
for their duties and responsibilities.

WHOSE CONCERN ARE 
HUMAN RIGHTS?
Every human being is inherently a 
rights-holder and is entitled to the 
enjoyment of human rights and fun-
damental freedoms under interna-
tional law. 
Everyone is equally entitled to the en-
joyment of their rights, without dis-
crimination. Non-discrimination and 
equality before the law are funda-
mental principles of international hu-
man rights law. Everyone is entitled 
to equal respect for their rights and to 
freedom from discrimination on pro-
hibited grounds, such as race, colour, 
gender, language, religion, political 
or other opinion, national or social or-
igin, property, birth, or other statuses. 
Groups of individuals may also be 
rights-holders. 
Rights that are held by groups of in-
dividuals as opposed to one individ-
ual are called collective rights. Even 
though everyone is equally entitled 
to the enjoyment of their rights, with-
out discrimination, people around the 
world continue to be excluded, mar-
ginalised, distinguished, and restrict-
ed in the exercise of their rights. 
The State is the principal duty-bearer 
under international human rights law. 
It has primary responsibility for re-
specting, protecting and fulfilling the 
human rights of all persons in their 
jurisdiction.
Human rights obligations may also 
arise for non-State actors.

WORKERS 
RIGHTS ARE 

HUMAN RIGHTS
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For example, transnational corpo-
rations should support and respect 
the protection of human rights and 
should make sure that they are not 
complicit in human rights abuses. 
 
WHY STAND UP FOR HUMAN 
RIGHTS?
Human rights free us from fear. 
When respected and protected, they 
empower us to express our beliefs 
and opinions, to form associations 
and to participate in public affairs. 
Human rights also free us from need.
Human rights entitle everyone to ed-
ucation and an adequate standard of 
living. In a nutshell, human rights 
call for every person’s safety, dignity 
and potential to be fully realised. 

WORKERS’ RIGHTS – ISSUES 
OF TODAY’S WORKERS
Unfortunately, the miserable wages, 
abusive treatment and unsafe work-
ing conditions that most workers 
experience do not occur in spite of 
the modern industry’s structure, but 
because of it. The structure relies 
on systematic violations of workers’ 
rights, including wage theft, gen-
der-based violence and abuse, vio-
lations of workers’ right to organise 
and violations of workplace health 
and safety standards.
The pressure to cut costs wherever 
possible leads business owners and 
managers to squeeze labor in turn. 
Beyond low wages, workers experi-

ence this price squeeze in the forms 
of wage theft, safety violations, ex-
cessive overtime and violations of 
their right to organise, to name a few.
Although there are laws in most 
countries that set standards on work-
er protections such as minimum 
wages, overtime rules and safety 
standards, the governments of these 
countries are often unwilling or una-
ble to enforce their own laws. There 
is too much economic pressure: gov-
ernments fear that if they enforce la-
bor standards, which would increase 
businessess’ costs, international 
brands will simply relocate to coun-
tries that have less regulations, that 
has happened already many times.

WORKPLACE HEALTH AND 
SAFETY
Despite the existence of national and 
international laws that protect work-
ers’ right to safe and healthy working 
environments, factory conditions re-
main unsafe across the garment in-
dustry. The risk of transmission of 
Covid-19 in crowded workplaces has 
introduced yet another serious threat 
to workers’ health.
Many of these safety and health haz-
ards are longstanding. Some facto-
ries have lacked proper safety equip-
ment for workers or exposed them to 
dangerous chemicals. Others had un-
safe electrical wiring, which increas-
es the risk of fire—a danger often 
compounded by a lack of adequate 

alarm systems and escape routes. 
Some factories, particularly in Bang-
ladesh and across the South Asia, are 
structurally unsound, which increas-
es the risk of a building collapse like 
the one at Rana Plaza in 2013, which 
killed 1,137 workers.

GENDER-BASED VIOLENCE 
AND DISCRIMINATION
Women workers face particular chal-
lenges in addition to those faced by 
all workers. In an effort to avoid the 
costs associated with providing le-
gally required benefits, managers of-
ten fire pregnant workers, sometimes 
even forcing all women employees 
to take pregnancy tests before being 
hired. Even if pregnant women are 
allowed to keep working, they are 
often denied benefits required under 
national laws, including maternity 
leave, child care and time and space 
to breastfeed.
Women also face sexual harassment 
and abuse at the workplace and may 
risk being fired if they respond neg-
atively or report the harassment to 
superiors. In most workplaces, since 
most workers low on hierarchy are 
women and most managers and exec-
utives are men, the verbal abuse that 
workers face becomes gendered..
Gender-based violence does not happen 
in a vacuum: the risk for gender-based 
violence is increased in contexts where 
workers cannot exercise their right to 
bargain collectively and organise.

RIGHT TO ORGANISE AND 
BARGAIN
Freedom of Association, the right 
of workers to speak upcollectively 
about abusive treatment and condi-
tions, to organise, join and participate 
in unions and to protest and strike, is, 
along with the right to bargain col-
lectively with employers, a funda-
mental workplace and human right.
This right is protected in internation-
al conventions, from the UN Uni-
versal Declaration of Human Rights 
to ILO conventions, and by national 
laws in nearly all countries. The right 
to speak out, organise and negotiate 
with employers is a crucial enabling 
right that empowers workers to raise 
vital concerns regarding health and 
safety, wage-and-hour violations, 
and harassment and discrimination.
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When talking about work, the defi-
nition we most often rely on is that 
work implies an exchange between 
an employer, who provides a form of 
payment, and employee who, in re-
turn for recieving a payment, offers a 
service or involvement in production 
of goods. Throughout history, work 
has shifted through several stages, 
lead by changes in technology and 
efforts of unions and labor move-
ments. 
What did work use to be in the past? 
What is work now? What will the 
future of work be? Exploring these 
questions would help us to be better 
prepared for the evolution of work.
In the preindustrial economy, work 
was synonymous with craftsman-
ship, the creation of products or 

the delivery of complete outcomes. 
The earliest known forms of work 
appeared during feudalism. Work 
during feudalism was carried out 
through serfdom, with employer be-
ing a landowner, workers being pri-
marly peasants and their payment 
– being allowed to live on the land 
they were working on and feed on a 
part of the product they helped grow. 
Although this stage is considered as 
an early form of work and employ-
ment, it involved little to no workers 
rights, and in forms is detached from 
today’s definitions. Workers were, 
for example, bound to the land they 
were working on, meaning that in 
case of a change in ownership,  they 
were sold off together with the land. 
Although the owners of the land were 

a minority within the work hierarchy, 
they ruled over the workers for cen-
turies, with progression of the rights 
of workers greatly stagnating. The 
shift of work to new stages was con-
ditioned by the industial revolution, 
and not the very basis and core ele-
ment of production and labor – the 
workers themselves.
However, after the first industial rev-
olution, both the workers rights and 
the work industry started gaing a 
momentum and experiencing rapid 
change and development.  The peri-
od of time from the late 18th century, 
up until today, have been marked by 
events of great significance, conti-
buting to what the work market has 
to offer at the present moment, and 
further in our future. The industrial 
revolution changed this conception 
of work, as industrialists realised that 
products could be manufactured fast-
er and cheaper if end-to-end process-
es were converted into repeatable 
tasks in which workers (and, later, 
machines) could specialise in. With 
the invention of steam engine and the 
spinning jenny, there was already a 
birth of the capitalist idea occuring 
within the work environment. High-
er efficency of production meant a 
greater profit for industry titans, that 
quickly turned into exploatation of 
workers. Conditions under which 
workers had to operate reflected 
the lack of government interference 
within industries. Workers faced long 

working hours that they were severe-
ly underpaid for, while working in 
poor work conditions and involving 
child labor in the mix. This state of 
work lead to the rise of communist 
idea, showcasing its prominance 
through written works of ‘’Commu-
nist Manifesto’’ and ‘’Das Kapital’’, 
providing a basis for the anticapi-
talist discourse. It also marked the 
occurance of first trade unions, and 
their legalisation in multiple coun-
tries, a practice which the rest of the 
world in a certain capacity followed 
on shortly.
Fight against unethical work practic-
es, that were comperable to a legal-
ised workers exploatation, continued 
further. Marked by worldwide events 
such as Haymarket Riots and Octo-
ber Revolution, it presented a clear 
message that workers rights viola-
tion would not be allowed to pass by 
quietly. Fueled by the Great depres-
sion and post World War II inflan-
tion, there has been a new approach 
to employment, workers rights, the 
value of work, and work as related to 
individuals.
Every stage that work has taken on 
has lead to today, where we are able 
to consider all the aspects and ex-
isting issues of work critically and 
with contextual background in mind. 
While the history of work and work-
ers rights were stamped by the occu-
rance of unions and request for a new 
form of employment and ownership, 

HISTORY OF 
WORKERS’ 

RIGHTS
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today, we face new challenges. The 
very social contract between em-
ployers and employees has altered 
dramatically as well. Organisations 
now have a broad continuum of op-
tions for finding workers, from hir-
ing traditional full-time employees, 
to availing themselves of managed 
services and outsourcing, independ-
ent contractors, gig workers, and 
crowdsourcing. 

As the “who” and the “what” of 
work shift, so does the workplace. 
Where once physical proximity was 
required for people to get work done, 
the advent of digital communication, 
collaboration platforms, and digital 
reality technologies, along with soci-
etal and marketplace changes, have 
allowed for and created the oppor-
tunity for more distributed teams. 
With new technologies, there has 
been a steady rise in transitioning to 
a digital work format. Gig economy 
is climbing up the ladder of the in-
dustries with the biggest number of 
employees, as it offers a greater flex-
ibility and a sense of self-employ-
ment that better fits the requirements 
of todays tempo of life. Todays work 
is also shaped by the effects of the 
Covid-19 pandemic, and associated 
with issues of parental leave, length 
of a working day and legitemacy of 
a 2-day weekend, minimum wage re-
quirements, safety at the workplace 
and equal pay.
The fight for human and workers 
rights is still ongoing. It will lead 
to a further development as long as 
our lifestyles, technologies, general 
needs, and work market are evolv-
ing. Mapping the history of work and 
labor movement allows us to oversee 
and predict how exactly these chang-
es will happen, and how we can accel-
erate and guide them towards inclu-
sivity, fairness and general equality.
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Each of us experiences different 
challenges in this current job market. 
Some have university degrees but 
can’t find a job in their field. Others 
are not university educated but want 
to work in a place that will compen-
sate them fairly for their time and 
input. But education is not the only 
barrier. Discrimination, bureaucracy, 
corruption, capitalism, and mental 
health crisis play a role in the current 
job market. 
In the study session, we looked at five 
main challenges (corruption, capital-
ism, mental health, administrative 
procedures, and discrimination) and 
brainstormed about the solutions. 

BARRIERS AND 
CHALLENGES 

FOR THE YOUNG 
PEOPLE TO 

ENTER THE JOB 
MARKET

Corruption
Corruption is the abuse of entrusted 
power for private gain. It includes 
behaviors like elected officials mis-
using public money, using their 
power to grant public jobs to their 
family members or friends, and cor-
porations bribing officials. Corrup-
tion benefits big businesses, politi-
cians, and government officials. The 
roots of corruption are greed and the 
need for power. This leads to vari-
ous problems like nepotism, lack of 
opportunity for people (to get fairly 
selected for a job or fairly elected), 
poverty, unequal opportunities, lack 
of transparency, lack of media free-

dom and accuracy, distrust in politics 
and media, deteriorating democracy, 
dysfunctional public institutions, and 
public frustration. 
 
What are the solutions?
To fight corruption, we need to em-
brace transparency, critical thinking, 
activism, and free media. Receiving 
accurate information from elect-
ed officials and public workers is a 

human right. As citizens and voters, 
we should be active in participatory 
democracy by calling out corruption 
and demanding answers from gov-
ernment officials. We have the right 
to protest and engage in activism 
(create informative and independent 
educational materials for people). 
These practices may not end corrup-
tion, but we need to do as much as 
we can to show politicians and cor-
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porations that we won’t let them off 
the hook. 

Capitalism
In simple terms, capitalism is an eco-
nomic system based on private own-
ership of the means of production. 
The main motive for capitalism is to 
make a profit (no matter what it takes 
to do so). Young greens generally are 
anti-capitalist. Our cities are built in 
the interests of capitalism, thus they 
are very inaccessible to many peo-
ple and their needs, as well as envi-
ronmentally unfriendly. Many of us 
grew up thinking that time is money 
and that we should strive for higher 
education and do everything to ac-
quire wealth. This generation sees 
that capitalism has created a very 
demanding job market that benefits 
only a certain type of people. 
Participants concluded that current 
problems are pressure to go to uni-
versity (and get the “right” kind of 
education), unrealistic requirements 
for inexperienced workers, unpaid 
internships, youth unemployment, 
job migration, class division and un-
equal opportunities.

What are the solutions?
As much as we would like to destroy 
the current economic system, it’s un-
likely to happen overnight. But what 
can we do? We can participate in 
elections, and join different move-
ments, whether a political party, ac-

tivist group, union, or organisation 
everyone needs a space to share their 
frustrations with the current system 
and space to organise. 
Young greens advocate for paid 
state-sponsored internships, a 4-day 
working week and 6-hour workday, 
universal basic income, anonymous 
recruitment, and better communica-
tion between universities and private 
sectors.

Mental health 
Mental health includes our emotion-
al, psychological, and social well-be-
ing. It affects the way we think, feel 
and behave. 
To this day, mental health is a stig-
matised topic. 
There’s a lack of accessibility to 
mental health providers and medica-
tion. And many people feel alienated 
because of their diagnosis and medi-
cation use. 
Issues that give us anxiety are ex-
treme individualism, obsession over 
productivity, employers exploiting 
employees, and financial instability 
(job scarcity, long and unbearable 
working hours, low wages and sal-
aries, lack of social security). This 
stress that we experience in the job 
market lowers our confidence and 
self-worth, impacts our relation-
ships, increases unemployment rates 
and substance abuse, as well as sui-
cidal thoughts, and leaves many peo-
ple unable to work. 

What are the solutions?
As greens, we encourage breaking 
down social taboos and creating ed-
ucational materials for society on 
mental health and emotional intel-
ligence. We are advocating for safe 
space policies in workplaces and 
creating physical space for workers 
where they can go if they need time 
alone. We think that UBI, mental 
health sick leave, and more accessi-
ble treatments would help the current 
mental health crisis, it might not cure 
the system, but it would help. 

Administrative procedures
Administrative procedures are a sys-
tem of rules that govern the proce-
dures for managing organisations 
and institutions. This system is for 
efficiency, consistency, responsibili-
ty, and accountability. But there are 
some root problems in this process, 
for example, bureaucracy, unquali-
fied employees, legal language, lack 
of communication between the state 
and institutions, unclear laws, and 
society’s lack of knowledge of pro-
cedures and responsible institutions. 
This chaotic system makes many 
young people feel confused and 
stressed out. After all, they can’t ful-
ly advocate for themselves because 
they feel lost in the bureaucracy and 
legal language. This leads to viola-
tion of rights, inequality, and unem-
ployment. 

What are the solutions?
Firstly, youth education in schools to 
introduce young people to legal lan-
guage and the system of institutions 
and how they function. 
 Secondly, providing legal assistance 
for people who need it. 
Thirdly, standard procedures and ac-
cessible locations and working hours.

Discrimination
Discrimination is an unjust and preju-
dicial treatment of people and groups 
based on characteristics such as gen-
der, race, age, physical and mental 
ability, nationality, religion, sexual 
orientation, etc. Capitalism and our 
current job market cultivates patriar-
chy, heteronormativity, and class di-
vision, therefore creating unjust ac-
cess to jobs. 

What are the solutions?
While it’s important to educate peo-
ple, it won’t change the system. To 
eliminate discrimination and preju-
dice, we need to change policies. We 
can write petitions, write letters to 
our representatives, we can join po-
litical parties and organisations. We 
can organise protests and actions. It 
might take some time to see policy 
changes, but we must organise and 
show the elected officials what we 
want, and that we won’t stop until we 
get it. 
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In recent years, mental health has be-
come a highly discussed topic. From 
the pandemic and climate change to 
war and capitalism, we don’t live in 
a rose garden, and our mental health 
shows it. 
Lines between work and free time 
are blurred. Some believed that they 
gained freedom with flexible work-
ing hours but now have fallen into a 
never-ending grind. Others are doing 
manual labor for low pay that bare-
ly gets them by. Working-class peo-
ple are being blamed and shamed for 
their situation. Injustice and predato-
ry work environments are bringing 
us down. So, what can we do?

In the study session Work That Works 
for All, we looked at three points–

MENTAL 
HEALTH: HOW 
TO TAKE CARE 
OF OURSELVES 
AND OTHERS

toxic workplace culture, how we 
treat ourselves at work, and commu-
nities’ impact on our mental health.

Toxic workplace
A toxic workplace is a working envi-
ronment that negatively impacts the 
viability of an organisation, meaning 
that it is ineffective and destructive 
to its employees. 
We concluded that we often hide our 
true thoughts and opinions at our 
workplaces because we feel like we are 
not valued as individuals, but as tools. 
Many of us accept bad practices as 
normal because we are too intimidated 
to speak up. Also, many of us choose 
to be silent because we don’t want to 
make our work environment tenser. 
This acceptance leads to even more un-
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resolved problems and tension. 
Another huge problem is discrimina-
tion. Many of our participants admit-
ted that they still 
experience sexism, ageism, xenopho-
bia and ableism in their workplaces.

What can we do?
Firstly, we should start solving prob-
lems with our internal team. For 
example, start communicating and 
opening up to our co-workers be-
cause we can’t change our workplac-
es alone.
If possible, workers should ask man-
agement to provide a safe space room 
for workers. It’s important to have a 
space for people to go if they need to 
have time alone. 
If problems can’t be resolved inter-
nally, then workers should notify 
authorities of misconduct and viola-
tions in the workplace.
Also, workers have the right to pro-
test and strike if problems continu-
ously don’t get resolved. 

How we treat ourselves at 
work
Employers should ensure our safety 
and well-being at workplaces. But 
we need to make sure that we are tak-
ing care of ourselves as well. 
People often don’t take breaks, allow 
work to get into their free time, and 
work overtime for no extra pay.
Another bad practice is not being 
able to say no, which leads to accept-

ing unrealistic deadlines and extra 
time at work.
Also, many of us still prioritize work 
over health. Most people are scared 
that taking time off for health could 
lead to consequences like their boss 
getting angry at them for calling in 
sick or even firing them.

What can we do?
Firstly, workers should start taking 
their rest time seriously. It’s impor-
tant to take breaks in time and leave 
computer or physical working space 
while resting. Eating good meals for 
energy is also very crucial. 
Secondly, we should start respecting 
our boundaries and limits, saying no 
when we want to and we have to.
Thirdly, being realistic about tasks 
and time management and only 
agreeing on realistic deadlines, and 
not taking up too many responsibil-
ities. Overworking won’t make you 
a better employee and surely won’t 
help your mental well-being and 
overall health. 
Fourthly, accepting the ebb and flow 
of efficiency. It’s human to be less 
energetic some days and more en-
ergetic others. And we shouldn’t 
blame ourselves if we are not our 
best selves (in the capitalist system, 
the best selves mean to be the most 
productive selves). 
Finally, expressing concerns, 
thoughts, and opinions in a work-
place. Many companies present 

themselves as caring towards their 
workers. But when it comes to re-
al-life situations, it’s not true. That’s 
why we need to stand up for our-
selves and advocate for our rights as 
workers in our workplaces. As well 
be clear about our boundaries other-
wise, no one else will. 

Communities’ impact on our 
mental health
People influence each other. Our 
attitudes, beliefs, and behavior im-
pact other people around us. During 
the study session, we looked at our 
communities and their impact on us. 
One of the most common problems 
is people talking behind each other’s 
backs but not giving actual feedback 
face to face. This kind of behavior 
leads to distrust that weakens the 
community.
Mental disorders and psychological 
help like therapy and medication are 
stigmatised in many communities. It 
leads to shame and secrecy. Often we 
feel that we can’t be honest with peo-
ple around us and we start to under-
play our problems. 

What can we do?
We should give people feedback face 
to face and eliminate talking behind 
people’s backs. 
Secondly, we should cultivate safe 
spaces and develop functioning sup-
port systems in our communities. 
Thirdly, respect other people’s need 

for personal space.
Lastly, it’s important to come togeth-
er in celebrations and daily life. As 
well, as well as not forget to thank 
others for their work and impact on 
the community.

We may not live in a garden of roses, 
but each of us must cultivate a safe 
space in our workplaces and commu-
nities. It can be hard to break the ice, 
but step by step, from fight to fight, 
we should continue to advocate for 
our mental health in the system that 
is trying to sting us day by day. 
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INTERCULTURAL 
EVENING 
STORIES

face – and that they only take care 
of their child, and still get payed for 
it. But they don’t understand what a 
difficult job that is – both on physical 
and especially on emotional level. 
These mothers don’t have time or 
space to self-develop or do any other 
job besides taking care of their child, 
so if they don’t have other family 
members to help them financially, 
the state subsidy is the only source 
of money they have. This amount of 
money should be enough to pay their 
basic living costs, but unfortunately 
– it is not. It is not even close. Espe-
cially because these children aren’t 
provided the medicine or other types 
of therapy they need. It is up to the 
family to pay for it, which is often 
very expensive. 

Lucija Resetar
Croatia

My story is about a current situation 
in Croatia. It is about a sirious hu-
man rights violation that isn’t spoken 
about enough. 
The person I will talk about is my step-
mother. She is from Zagreb, Croatia 
and she is involved in children with 
developmental difficulties activism.
She contributed to raising compensa-
tion for the so called nursing moth-
ers, whose children are in constant 
need of care and supervision due to 
their condition. This hard work is of-
ten overlooked and many would say 
that those mothers don’t do anything 
because they don’t have a regular 
job – a prejudice these mothers often 

If a mother is for some reason inca-
pable of taking care of her child, the 
child should be taken to the institu-
tion where the needed care will be 
provided, but these institutions lack 
the quality of this care. A very sad 
example is a story about a boy with 
cerebral paralysis from Croatia. His 
mother needed to go to the hospital 
for some time due to the embolism, 
so her relatives took care of the boy 
for some time, but since they all had 
jobs they could do it for a limited 
amount of time, so they decided to 
transfer him to a certain institution 
which was supposed to take care of 
him. At the end, the boy got pleuri-
sy there and died. The mother came 
home from the hospital, only to find 
out her child passed away... 
In addition, if a child passes away, 
the subsidy is taken right away and 
mothers are instantly left without any 
personal income, and at such an emo-
tionally and mentally difficult time 
for them. How can anyone be aspect-
ed to find job right away in such a 
condition and after many years of not 
having a ‘’regular’’ job?
Now, imagine how much more diffi-
cult it must have been for them dur-
ing COVID pandemic – just a ‘’sim-
ple’’ isolation has a great cost for 
these families. Children could have 
been taken away to these institutions 
if it would have turned out that moth-
er and other family members needed 
to isolate.

So, the state of Croatia used to give 
very small subsidies (about 330€), 
but thanks to my stepmothers’ work 
through interviews, speeches and 
protests, it got raised (up to about 
530€). I would say that the main rea-
son it got raised is due to the elections 
which where happening at the time 
in Croatia, as a way for politicians to 
get votes, but it is still a success.
She inspires me because she showed 
me that changes can be made, how-
ever small they may be, just by doing 
what you feel is right.

Vesna Divkovic
Bosnia and Herzegovina
Saving Dita

After the war in Bosnia and Herze-
govina many factories were sold for 
little to no money and brought to 
bankruptcy. Some of the biggest ones 
were Polychem, Dita, Guming and 
Konjuh and all of them worked in 
Tuzla and places around Tuzla. But 
how is the story of Dita different?
Dita is a detergent factory in Tuzla 
and many years ago it seemed like 
her destiny will be just the same as 
for other factories. First bankruptcy 
then everything would be sold so that 
the production becomes impossible 
and finally everyone would lose their 
job and that would be the end for the 
factory. Fortunately, workers from 
Dita had slightly different ideas on 
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their minds. Person that represents 
the fight of Dita workers is Minka. 
She was one of the first workers in 
Dita and then she led the fight to save 
it. She was really smart and brave in 
that fight but it was really obvious 
that she was in it with her heart. She 
was the one who knocked the doors of 
the director who didn’t want to speak 
with it’s workers and later stood up 
in the meeting to fight him. They be-
gan their fight striking, just like all 
the other workers and it didn’t have 
any success, just like all the other 
examples. Workers decided to step 
up their game and started physical-
ly guarding their factory. They knew 
that everything would be destroyed 
and stolen if they didn’t protect it. 
They were patrolling 24 hours a day, 
no matter the weather conditions and 
at that time workers were without 
any income. All that sacrifice paid 
off, they saved the factory from de-
struction! Thankfully, workers were 
really stubborn and knew that they 
had to animate the public and media. 
In one of their actions they decided to 
march to Orašje. There are 70 kilom-
eters from Tuzla to Orašje and they 
were going by foot to seek asylum in 
the European Union. By that action 
they got really good media coverage. 
Whole Europe learned about the Dita 
and fight from their workers. In their 
next demonstrations workers were 
marching to the cantonal government 
building. Those protests turned into 

violent ones because a lot of people 
joined including hooligans. Hooli-
gans set the government building on 
fire and attacked the police. Work-
ers were the one protecting the po-
lice and trying to calm things down. 
After years of struggle, the workers 
finally entered and started cleaning 
the factory. Everyone started help-
ing Dita as much as they could. They 
started producing their famous 3D 
dish-washing detergent. Workers 
worked 24 hours a day, without heat-
ing during the biggest minuses but 
they kept their factory alive. To the 
threats by administrative, workers 
responded that they have chemicals 
and are not afraid to use them. Dita 
rose from the ashes and everyone 
was buying their products partly out 
of spite and partly because everyone 
was proud of their fight. Dita was 
later bought and continued its pro-
duction. Minka earned her pension 
in 2017. Dita is the perfect example 
how workers with help of the citizens 
saved the factory.
The story of Dita and their hero Min-
ka is something everyone is proud of 
and gladly supports it.

Anonymous
Belarus

The story itself will be about the pro-
tests against the «parasite» decree 
that exists in Belarus. The document 

was adopted in 2015 and at the be-
ginning required unemployed people 
to pay about $250 as «compensation 
for lost tax revenues» [1]. It is obvi-
ous that people who, for one reason 
or another, don`t have work, don`t 
have extra money to pay a fine, and 
the decree itself is absolutely absurd: 
in some other countries, unemployed 
people are paid benefits, when in 
Belarus the regime only makes their 
lives worse.
When the document came into force 
and fines started being collected from 
people, they became outraged, which 
caused mass protests in 2016-2017. 
Demonstrations of people were ac-
tively dispersed by riot police; activ-
ists and just random people were ar-
rested, but protesters didn`t give up, 
which is why Lukashenka suspended 
the decree and ordered scientists to 
edit it. Now it works in the following 

way: unemployed people who have 
their own real estate must pay 100% 
of utilities when all the others alleg-
edly don`t pay 100%.
We very much hope that this decree 
will be canceled fully as soon as we 
get rid of the dictatorship. Many peo-
ple are fighting the lawlessness of the 
Belarusian regime, many went out 
to protest even before the «famous» 
protests in 2020, including marches 
against the «parasite» decree. This 
also applies to two of us, partici-
pants of the study session «Work that 
Works for all: Shaping Europe’s Fu-
ture of Work»
I was 17 years old when the pro-
tests against the parasite decree be-
gan. My mom doesn’t work, and it 
was her who was affected personally 
by this stupid innovation. She, like 
everyone else, received a huge fine, 
which she paid for fear of getting an 
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even bigger fine or arrest. It was she 
who pushed me to go to the protests, 
we were there together. At that time 
I was studying at a driving school, 
which was located in the center of 
Minsk, and sometimes I went to pro-
test sites or city marches right away 
from classes or even exams.
In February 2017, I turned 18, and 
on March 25, the protest against the 
decree was combined with Freedom 
Day, a holiday banned in Belarus 
(this is not a joke). On that day, the 
authorities knew that something had 
to be expected, so the entire center 
of Minsk was cordoned off, includ-
ing the meeting place. But this didn`t 
stop people, we were coming from 
different directions in order to even-
tually come to the right place.
So, at the age of 18, I saw violence 
from the police for the first time. I’ve 
seen old people beaten, because of 
what my heart was torn. My mom 
and I were in the epicenter of the pro-
test, but somehow we managed to es-
cape. However, I will remember this 
day for the rest of my life.
Another participant of this event, pro-
tested in his hometown, Mahilioŭ. He 
attended one of the protests against 
the decree, which took place on March 
15, 2017, and did it with broken arms. 
Unfortunately, he was arrested. In the 
end, he stayed in the prison for 12 
hours and was later released, receiv-
ing a fine of 20 basic units (460 BYN, 
around 242$ (2017)) [2][3].

At that time, he himself had not 
worked for 6 months, so the decree 
affected him. He told me that he was 
also inspired to participate in the pro-
tests by streams from other Belaru-
sian cities, as well as video stories 
of those people who had a hard time 
because of fines to pay for their un-
employment.
“It was hard for me to listen to the 
stories of ordinary people. Therefore, 
I went out not only for myself but 
also for them, fighting injustice. And 
I was very disgusted that the govern-
ment openly spits under our feet and 
does not respect us,” — said he.
Well, in the end, I just want to show 
that even here, at the event in Bu-
dapest, at least two of us have some 
protest stories. Unfortunately or for-
tunately, now almost every conscious 
person from Belarus has their own 
history behind their back. And we re-
ally hope that we will not stop mak-
ing our lives better. Let it become a 
motivation for you as well.
What doesn`t kill us make us stronger.

Жыве Беларусь!

What is a gig economy?
A gig economy is a free market sys-
tem in which temporary positions are 
common and companies hire inde-
pendent workers for short-term com-
mitments. The term “gig” is a slang 
word for a job that lasts a specified 
period of time. Traditionally, the 
term was used by musicians to define 
a performance engagement.
Examples of gig workers include 
freelancers, independent contractors, 
project-based workers and tempo-
rary or part-time hires. Gig apps and 
digital technology are often used to 
connect customers and gig workers.
The gig economy involves the ex-
change of labour for money between 
individuals or companies via digi-
tal platforms that actively facilitate 

GIG ECONOMY

matching between providers and 
customers, on a short-term and pay-
ment-by-task basis. In a gig econ-
omy, temporary, flexible jobs are 
commonplace and companies tend 
to hire independent contractors and 
freelancers instead of full-time em-
ployees. A gig economy undermines 
the traditional economy of full-time 
workers who often focus on their ca-
reer development.
The gig economy is a recent trend, 
with a number of factors contribut-
ing to its rise. Key characteristics of 
gig economy can be summerised as:
• The gig economy is based on flex-

ible, temporary, or freelance jobs, 
often involving connecting with 
clients or customers through an 
online platform.
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• The gig economy can benefit work-
ers, businesses, and consumers by 
making work more adaptable to 
the needs of the moment and the 
demand for flexible lifestyles.

• At the same time, the gig economy 
can have downsides due to the ero-
sion of traditional economic rela-
tionships between workers, busi-
nesses, and clients.

Digital revolution and gig 
economy
Digital revolution can be seen as  a 
shift from mechanical and analogue 
electronic technology to digital elec-

tronics. Digital revolution, or dig-
italisation, is considered widely to 
be the third industrial revolution. It 
entales the transfer of most activities 
traditionally held in physical spac-
es, into a virtual or a digital format. 
It has been largely accelerated by 
the sudden need to addapt to online 
spaces and physical distance due to 
the pandemic of Covid 19. 
As well as being its own developing 
entity, digital revolution also great-
ly contributes to the increase of gig 
economy, by making remote jobs, 
one-time tasks, more accessible, and 
for offering a platform on which to 

make faster and more efficient pay-
ments. When considering digitalisa-
tion and its role in the gig economy, 
it is also important to remember that 
the technology that is being used for 
the both of these is created by none 
other than us – humans.
Humans create technology in or-
der to increase productivity by lift-
ing the hardship of work off a per-
son and transfering it to a machine 
or an elecronic device. If the plat-
form that hosts gigs or is a source for 
those practicing gig economy does 
not seem fitting, fair, or welcoming, 
it still has a human backing it up. It 
has a human working on it, shaping it 
based on the latest market trends. It’s 
made by people, for people. Defining 
the meaning of this relation contrib-
utes to understanding gig platforms 
as what they are – workplaces, that 
still have to respect all the workers’ 
rights and offer equal opportunities, 
but compressed into a digital format, 
brought to the employee through 
their digital devices.

Workers’ rights and people in 
gig economy
What makes digital labour and gig 
platforms so different? Platforms 
are agile and organise work in a 
fundimentally different ways than 
traditional businesses. They connect 
employers and employees and shape 
labour processes with immense 
implications for the future of work. 

Work on online based platforms is a 
primary source of income for 1/3 of 
all workers.
The gig economy provides consum-
ers with an alternative to commercial 
products and industries. They turn 
to the gig economy for convenience, 
better service or both. This is the case 
with ride-hailing apps, like Uber, and 
food delivery services, like Grubhub. 
Gig apps have also met consumer de-
mand where a service is in short sup-
ply or expensive.
Most workers on those platforms 
expressed the desire to work more, 
however, they are unable to get extra 
gigs because of excess labour sup-
ply and scarcity of tasks. In addition, 
many workers, especially those from 
developing countries, are excluded 
from accessing work and well paid 
jobs due to the restrictions imposed 
by the platform or the client. This has 
serious negative impact on workers 
autonomy, access to work and pay.

Is it all so dreamy?
Liberated and empowered, or limit-
ed by circumstances? With the rise of 
gig economy and digitalisation, it is 
highly necesarry to provide a set of 
rights, obligations and regulations to 
contribute to their fairness and safe-
ty. Gig economy is a still developing 
area that requires new approaches 
and perspectives in order to optimise 
it and ensure the rights of all gig 
workers.
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GREENS’ 
POSITION ON 

THE FUTURE OF 
WORK

Non-discrimination 
& Equality
We as greens see nondiscrimination 
and equality as crucial aspects of 
workplace culture. We demand the 
implementation of safe space poli-
cies and the creation of special de-
partments in companies that are di-
rectly addressing discrimination and 
aiming to prevent violations of hu-
man rights and safe space policies 
in day-to-day work. We encourage 
institutions to have an intersectional 
approach in their strategies to support 
their employees regardless of their 
identity and social status. Nurturing 
and respecting various identities can 
help establish healthier, more open 
minded and positive working envi-
ronment, which will surely benefit 

everyone, through increase of pro-
ductivity and wellbeing in the work-
place. Additionally, employees from 
marginalized communities them-
selves should be supported in taking 
an active part in decision-making and 
unionising. Departments working on 
the human rights aspect should be 
educated and trained on the topics 
of non-discrimination and equality 
to be able to make non biased judge-
ments. Legal departments should 
be up-to-date with progressive pol-
icies. We demand the abolishment 
of the gender gap and equal oppor-
tunities and treatment for everyone.  
Interviews and employment process 
should be non biased and standard-
ised,  personal plans for future, such 
as for family, should not affect com-

petences evaluation, salary or bene-
fits of the workplace.
We encourage calling out pinkwash-
ing and its use for spreading misin-
formation about green values/ideolo-
gies and addressing it to the relevant 
stakeholders. 

Flexibility Social Security 
Without social security, we are left 
with supressed, exploited and vul-
nerable people. Decent work forms 
an indivisible part of human dignity. 
We, as young greens, believe that no 
one should live to work but have the 
work that allows them to have fulfill-
ing life. 
To this end, we believe people should 

be secure not only at their workplace 
but also outside of it. Falling sick, 
having a family, going on a strike 
and unionizing should not bar any-
one from enjoying the right to work 
to its full potential. 

New Types of Work
We live in an era of the Third Indus-
trial revolution. We see the rising 
importance of the digital world and 
the need to remodel the way we lived 
and treated this planet.  
One of the biggest challenges is cli-
mate change. This is an existential 
threat to our planet and humanity, 
but at the same time, this is a historic 
opportunity. You might ask how can 
the threat be an opportunity? There 
is a simple answer, we as the Greens 
believe that as we fight against cli-
mate crisis we create millions of 
decent green jobs in the renewable 
industry. Those people who worked 
before in life-threatening coal mines 
or oil fields will now have a chance 
to work at a wind park or solar farm 
and have a well-paid job - guarantee-
ing safety and social security. 
For that we need state intervention 
because we know that we cannot 
leave everything to market, we have 
seen that before and we know it does 
not work well this way; we cannot 
allow to sit and wait until the market 
decides to go Green. Yes, we need 
to cooperate with the private sector 
but we, as a state, cannot stay on the 
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sidelines. Hence, the Green offer is 
the state taking responsibility - in-
vestments in Green jobs and support-
ing workers in transition as we phase 
out life-threatening, dirty energy. 
Alongside with Green transition, we 
are overseeing how the digital world 
is becoming more and more indivisi-
ble from our physical existence. Just 
like climate change, this is an enor-
mous opportunity but also a danger. 
With the increasing importance of the 
digital world, we have no democratic 
control over it as it is fully owned by 
private giants and there is no mecha-
nism for people to intervene. So we, 
as the state, have a responsibility to 
make sure the digital world is avail-
able and safe for every single user. 
For that, the Green proposal is to cre-
ate manuals for users to guide them 
in the digital world and at the same 
time, we want to introduce demo-
cratic control over this new emerging 
universe. We believe that the internet 
should serve the public not profit. 

Mental Health & Safe in the 
Context of Workplace
In a Green future the workplace is a 
safe and supportive environment. All 
structures of society aim to support 
everyones’ mental health and pro-
tect workers’ rights to a good state of 
health. 
Education and safe, open public 
discussion on the themes of mental 
health and well-being in the work-

place is needed. Freedom of expres-
sion and the right to be open about 
mental health topics will be pro-
tected. The workplace will be a safe 
space with support whenever need-
ed. Universal safe space policies that 
benefit all will be implemented.
A strong and free public healthcare 
service recognized mental health as 
equally important to physical health. 
Mental health reasons are an equally 
valid reason for sick leave than any 
physical condition.
In a Green future, society recognizes 
how different overlapping systems of 
oppression limit the right to a good 
state of mental health of marginal-
ized groups. Intersectional feminism 
is an important tool in building a so-
ciety and  a workplace that respects, 
protects and supports everyone and 
their unique needs.

Democracy at the Workplace 
& Solidarity
As greens, we must bear in mind that 
unions play a vital role in ensuring a 
good life for working people.
In today’s globalised world, it is also 
important for workers to cooperate 
internationally.
In order to guarantee that workers 
are empowered and represented, in-
ternational institutions must provide 
a legal framework for independence, 
transparency and inclusivity of trade 
unions all over the world.
We value democracy in our political 

life, but democracy is often forgotten 
in the place, where workers spend 
huge chunk of their lives - the work-
place. 
Workers contribute their time and 
energy to the company and it’s im-
portant that their voices are heard. 
That is also how we make companies 
work for the general society and their 
workers, not just for profit.
In company decision making institu-
tions (for example, the board) there 
must be worker representation.
We must also encourage and support 
democratic workers cooperatives as 
an alternative to the 20th century 
business model.

Democratic participation and 
workes rights
We agree that the informed democ-
racy is the most suitable type of gov-
ernance nowadays. For democracy 
to work, most of the people should 
participate in it and contribute to it. 
When we hear participation, we of-
ten associate it with voting. Voting, 
indeed is one of the basic democratic 
rights, without which the democracy 
wouldn’t be able to function. Voting, 
however is an important decision and 
this is why it is crucial that he popula-
tions inform and educate themselves 
on the matters of the society, which 
is impossible if they have 12 hour 
shifts or have to study after work. 
Self education and following politics 
becomes another way of political 

participation as it often requires some 
sacrifices. After all, not everyone can 
afford to read leftist literature in their 
free time. Voting, unfortunately is not 
a guaranteed right in many countries 
of Europe. Votes are falsified and 
stolen in numerous countries, and in 
others the votes are cast by extreme-
ly little numbers of population. The 
trust towards the politics and partici-
patory democracy is absent. The so-
cial and economic problems prevent 
the populations from thinking about 
politics and protesting as they have 
to meet their ends. 
In some cases, the citizens are not al-
lowed to vote. For example if you are 
Georgian citizen living in Serbia, you 
cannot vote from Serbia, as there are 
not enough Georgian citizens there 
to allow voting. In other countries 
the votes are disregarded totally. 
Except of voting, one is also partic-
ipating when talking to others about 
participation. Changing peoples’ 
opinions is a difficult, but necessary 
task. No one was born with the ide-
ology they believe in. Civilized de-
bates would always result in solution 
and conclusion. 
The most participatory action is of 
course running and holding a posi-
tion of power in a government on any 
level. Many participants expressed 
fear of doing the conventional poli-
tics, but in the end we said “who, if 
not us?!”
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ROLE PLAY ON 
THE WORKERS’ 

RIGHTS

We are offering you the session out-
line for the role play on the Worker’s 
rights – as the struggle for the better 
rights at the workplace continues, it 
is important that the young people 
learn how to compromise, communi-
cate around the different rights and 
empower themselves and their peers 
around them to step up for the rights 
at the workplace.

SESSION OUTLINE:
Session starts with moderator read-
ing out the statement of the compa-
ny “this is who we are”. Meanwhile, 
Other members of team are giving 
the roles to the people in their hands, 
that they put up in the air. Papers with 
roles are closed and noone is allowed 
to read them. 

OUR STORY 
We are a company named “Flower 
Power”. We produce women’s prod-
ucts, such as menstrual pads, tam-
pons, cups, dietary supplements and 
healthy snacks. 
Our mission is to empower women 
in their most vulnerable periods and 
enable them to feel comfortable and 
confident at all times. We strive to al-
low women to bring positive change 
to their own and other people’s lives. 
We are based in King’s Landing, 
Westeros. Our main office is locat-
ed in a very good location and adja-
cent to it is our production facilities. 
This configuration makes our work 
more efficient as we can coordinate 
with each other more effectively and 
concentrate on delivering the value 

to our customers. We have a loyal 
customer base and we strive to meet 
their needs on a constant basis. 
We take pride in creating high qual-
ity, natural produce that allow men-
struating people to feel empowered. 
We also pride ourselves with the 
working environment we have cre-
ated in our company. We are a team 
of professionals striving to provide 
equal employment opportunities and 
create a nurturing and open work-
place culture. To that end, we were 
nominated in two categories as “Wes-
teros’ Best Employer” - “Best Con-
ditions” and “Best Community” in 
2019 and we won in the nomination 
of “The Most Inclusive Workplace” 
consecutively in 2019 and 2020. 
We have 29 staff members allocated 
across several departments. Those 
departments are:
• Sales and Management
• Research and Development Depart-

ment
• Marketing Department 
• Production Department 
• Food Department 
• Maintenance Department 

When the moderator is done read-
ing the text, she sais that they should 
open and read their roles, but not 
show them to each other. Gives some 
time to read the roles and asks to 
close the papers and put the roles 
in the pockets or the badges. Roles 
cannot be lost! Now everyone closes 

their eyes and we do meditative en-
tering to the roles.
Moderator reads out these questions:
1. When do you wake up?
2. What does the space look like 

around you?
3. What do you do when you wake 

up?
4. How do you feel?
5. What do you plan to do?
6. What do you have for breakfast?
7. What do you wear?
8. Whom are you surrounded by?
9. How will your day most likely go?
10. How do you go to work?
11. What does your workplace look 

like?
12. How long do you work?
13. What does your break look like?
14. How will you feel by the end of 

the day?

Moderator asks everyone to group in 
departments, spend 5 minutes getting 
to know each other. They are given 
department descriptions and plot.
After 5 minutes, they are given the 
papers with the salaries and develop-
ment 1 and task 1. 

DEVELOPMENT #1:
You and your colleagues from the 
Department have just received an 
email attachment providing monthly 
salaries of the Department staff. You 
have not had a knowledge of the sal-
aries of other staff members in your 
or any other Department. Seeing the 
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disparities in salaries made everyone 
across the Department confused and 
angry. Obviously, you are also con-
fused, maybe even angry that there is 
a huge pay gap among different staff 
members in the Department regard-
less the fact that you do same jobs. 
Your department has already alerted 
HR about this recent development 
and requested a meeting. Respec-
tively, the HR has scheduled a meet-
ing with all the Departments of the 
company in the coming morning. 

TASK #1: 
• Your department should formulate 

the list of demands that you will 
present to the HR. In your meeting 
with the HR, you should clearly 
state what you think is wrong with 
these practice and how it should 

be solved. You should also make a 
formal request to the HR to act on 
this violation of your rights imme-
diately. 
The participants have to prepare 
for the with the management. The 
PT members portray the manage-
ment that doesn’t want to hear the 
complaints of the staff. 

DEVELOPMENT #2:
You are at the all-company meeting 
with HR. All the Departments are 
present. You are just learning at the 
meeting that this problem of salary 
gap is taking place not only in your 
Department, but also in other Depart-
ments. The HR has denied your alle-
gations about having a secretive and 
illegal pay culture. They have stated 
that there is no sign of discrimination 

against anyone based on their back-
ground. The pay was a representation 
of the labor value created by the the 
different staff members irrespective 
of the fact that they have been dong 
the same jobs.

TASK #2:
You should decide how you are go-

ing to approach this issue. You 
have three choices to take action 
on these recent developments:

• You can coordinate with your col-
leagues from other departments 
and take collective action to im-
pact your General Management’s 
position and remedy existing sit-
uation; If you take a collective 
action and General Management 
agrees to it, then the remunera-
tion for the similar jobs would get 
equal. 

• In case you do not take a collective 
action, you can take an individu-
al action and sue your company in 
the court. If you sue and win over 
your company in the court, you 
may gain higher wage than your 
colleagues. 
• You continue working and do not 
take action. Your stand is ‘busi-
ness-as-usual’.
Two other PT members - a lawyer 
and a journalist enter the room.
Based on the actions of the par-
ticipants the “management” will 
make the final decision. 

Timeline:
00:00-00:05 - Intro, what this session 
is about
00:05-00:10 - reading story, giving 
the roles
00:10-00:20 - getting into roles, ex-
plaining next task - division in de-
partments
00:20-00:35  - Meeting up in depart-
ments, receiving the department texts 
and plot, getting to know each other 
within the department
00:35 Giving the first development
00:35-1:00  talking with management
1:00 Giving the second development 
1:00-1:45 - mingling
1:45  Journalist and layer entering
1:45 - 2:30 Action 
2:30-2:35 Resolution 
2:35-2:45 Leaving the roles
2:45-3:30 Debriefing

Questions to leave the roles:
1. When do you wake up?
2. What does the space look like 

around you?
3. What do you do when you wake 

up?
4. How do you feel?
5. What do you plan to do?
6. What do you have for breakfast?
7. What do you wear?
8. Whom are you surrounded by?
9. How will your day most likely go?
10. How do you go to work?
11. What does your workplace look 

like?
12. How long do you work?
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13. What does your break look like?
14. How will you feel by the end of 

the day?

Debriefing questions:
1. How do you feel after this exer-

cise?
2. Was your role something you 

could relate to or was it the total 
opposite? How did it feel for you?

3. Did you reveal everything about 
your role?

4. Do you know who leaked the sala-
ries initially?

5. Do you think you understand the 
people from different marginalised 
groups better now?

6. What are the violated work related 
rights of your character?

7. Who knows what intersectionality 
means? 

8. How intersectional was your role?
9. Can you find similarities between 

the roles we gave you and the real 
life examples?

10. What about real life situations?

DEPARTMENTS
PRODUCTION DEPARTMENT
Your department is responsible for 
producing tampons, pads, and men-
strual cups. There are 6 people em-
ployed in your department. Your de-
partment works on the factory floor 
producing the most important prod-
ucts of “Flower Power”. Your entire 
department is also exposed to some 
physical hazard (hot materials for 

menstrual cups) as you are directly 
involved in the production process of 
the company’s main produce. With-
out you, there would be no compa-
ny. Your department always receives 
acknowledgment for your tireless 
work in internal and external com-
munications of the company. You are 
often engaged in marketing activities 
demonstrating the forefront produc-
ing process of the company products. 
You work side by side with your col-
leagues in the Food Department. 

FOOD DEPARTMENT
Your department is responsible for 
producing dietary supplements and 
healthy snacks. There are 6 people 
employed in your department. You 
are a newly established department 
working on the factory floor side by 
side with your colleagues in the Pro-
duction Department. Your department 
prides itself with producing a new in-
novative product for the market. 
 
MAINTENANCE DEPARTMENT 
Your department takes care of keep-
ing the Office and Production facil-
ity clean and tidy. Your department 
is also responsible for fixing and 
maintaining machines that are very 
expensive and are crucial for the 
production. There are 6 people em-
ployed in your department. Without 
you, nobody would be able to be ef-
ficient and function in their best ca-
pacity. You are an enabler for mak-

ing things happen, so that people feel 
that the working atmosphere and in-
frastructure support their effort to be 
productive in their works. 

PR & MARKETING 
DEPARTMENT 
Your department takes care of one of 
the most important tasks in the com-
pany. You decide how to connect with 
your target market and communicate 
with customers. You are responsi-
ble for advertising your company’s 
products and driving efficient com-
munication across online and offline 
channels. There are 6 people in your 
department. You have managed to do 
your job very successfully, with your 
marketing efforts your product has 
grabbed a significant market share 
and established itself regardless it is 
relatively new product. You use mul-

tiple channels to bring your company 
where your customers are. The com-
pany is grateful for your work and 
you feel proud of being employed in 
the company. 

GENERAL MANAGERS 
(for bigger groups)
Your department is responsible for 
managing entire company. You man-
age people and operations in your 
company. Also, your department 
manages the activities related to sell-
ing the produce to other business 
customers. You are responsible that 
other staff members of the company 
get the job done and create the value 
for your company. There are 6 peo-
ple in your department and you feel 
that your department has been doing 
a great job managing the company 
as every indicator point to that. The 
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company shareholders are happy 
with your performance and you also 
feel valued. Your office is located on 
the top floor of the company offices.
 
RESEARCH & DEVELOPMENT 
DEPARTMENT 
Your department is responsible for 
research and development activities 
in the company. There are 6 people 
in your department. It is up to your 
department to keep the pulse of the 
newest trends and science in the 
field of menstrual hygiene and find 
ways to develop new and innovative 
products for your business. You also 
monitor quality of your existing pro-
duction line and make sure that the 
Production and Food Departments 
comply with the production stand-
ards. You are appreciated in the com-
pany as the quality and expansion of 
the company is much depended on 
your work. You feel that you are in a 

good place and you like contributing 
to bigger cause of allowing women 
to feel more empowered. 

PACKAGING DEPARTMENT
Your department is responsible for 
managing packaging, labeling and 
inventory in the company. You load 
items into containers, weigh and la-
bel the items appropriately. You also 
perform final checks for defective 
items, ensure all working items make 
it to the inventory, and keep detailed 
records of materials and shipments. 
Your job is very important for the 
company as it ensures to protect prod-
ucts when being handled and shipped 
to the various retail locations, making 
sure customers don’t receive dam-
aged items that need to be returned or 
exchanged. As a marketing tool, your 
good handling of packaging plays an 
important role, too.

MONTHLY SALARIES

MONTHLY SALARY

Depart-
ment Name Designation Month Year

 NET 
PAY-
ABLE 
SALA-
RY

Bonus Gen-
der Youth

Diver-
sity 
Hire

R&D 1
Head of Research & 
Development Depart-
ment

October 2021 W 9,200 W 
2,300 M - -

R&D 2 Senior Production 
Engineer October 2021 W 7,000 0 W - -

R&D 3 Middle Production 
Engineer October 2021 W 6,000 0 M - Yes

R&D 4 Middle Production 
Engineer October 2021 W 6,000 0 M Yes -

R&D 5 Junior Production 
Engineer October 2021 W 3,200 0 M Yes -

Classified Data: For reporting purposes only
Classified Data: To be submitted to the Ministry of Economic and Social Equality of Westeros

MONTHLY SALARY

Depart-
ment Name Designation Month Year

 NET 
PAY-
ABLE 
SALA-
RY

Bonus Gen-
der Youth

Diver-
sity 
Hire

Marketing 1 Head of Marketing October 2021 W 8,100 W 
2,300 W - -

Marketing 2 Marketing Manager October 2021 W 5,000 W 
1,500 W - -

Marketing 3 Communications Man-
ager October 2021 W 3,500 0 M - -

Marketing 4 Campaigns Manager October 2021 W 2,000 0 W - Yes

Marketing 5 Volunteer October 2021 0 0 M Yes Yes

Classified Data: For reporting purposes only
Classified Data: To be submitted to the Ministry of Economic and Social Equality of Westeros
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MONTHLY SALARY

Depart-
ment Name Designation Month Year

 NET 
PAY-
ABLE 
SALA-
RY

Bonus Gen-
der Youth

Diver-
sity 
Hire

Food Pro-
duction 1 Senior Food Process-

ing Specialist October 2021 W 5,200 W 
2,300 M - -

Food Pro-
duction 2 Quality Coordinator October 2021 W 2,000 W 

1,000 W - -

Food Pro-
duction 3 Junior Food Process-

ing Specialist October 2021 W 1,500 0 W - -

Food Pro-
duction 4 Tester October 2021 W 1,000 0 W Yes -

Food Pro-
duction 5 Intern October 2021 W 100 0 M Yes -

Classified Data: For reporting purposes only
Classified Data: To be submitted to the Ministry of Economic and Social Equality of Westeros

MONTHLY SALARY

Depart-
ment Name Designation Month Year

 NET 
PAY-
ABLE 
SALA-
RY

Bonus Gen-
der Youth

Diver-
sity 
Hire

Menstrual 
Produce 1 Industrial Production 

Manager October 2021 W 3,100 W 
2,300 M - -

Menstrual 
Produce 2 Production Planning 

Coordinator October 2021 W 1,300 W 
1,500 W - -

Menstrual 
Produce 3 Production Engineer October 2021 W 1,000 0 W - -

Menstrual 
Produce 4 Production Assistant October 2021 W 2,000 0 W Yes -

Menstrual 
Produce 5 Machine Operator October 2021 W 800 0 M Yes -

Classified Data: For reporting purposes only
Classified Data: To be submitted to the Ministry of Economic and Social Equality of Westeros

MONTHLY SALARY

Depart-
ment Name Designation Month Year

 NET 
PAY-
ABLE 
SALA-
RY

Bonus Gen-
der Youth

Diver-
sity 
Hire

Mainte-
nance 1 Technician October 2021 W 3,100 W 

2,300 W Yes Yes

Mainte-
nance 2 Production Planning 

Coordinator October 2021 W 1,300 W 
1,500 W Yes -

Mainte-
nance 3 Production Engineer October 2021 W 1,000 0 W - -

Mainte-
nance 4 Production Assistant October 2021 W 2,000 0 M Yes -

Mainte-
nance 5 Machine Operator October 2021 W 800 0 M - -

Classified Data: For reporting purposes only
Classified Data: To be submitted to the Ministry of Economic and Social Equality of Westeros

MONTHLY SALARY

Depart-
ment Name Designation Month Year

 NET 
PAY-
ABLE 
SALA-
RY

Bonus Gen-
der Youth Diversi-

ty Hire

Packaging 1 Technician Octo-
ber 2021 W 3,100 W 

2,300 M - -

Packaging 2 Labeling Officer Octo-
ber 2021 W 900 0 W Yes -

Packaging 3 Packaging Officer Octo-
ber 2021 W 700 0 M - Yes

Classified Data: For reporting purposes only
Classified Data: To be submitted to the Ministry of Economic and Social Equality of Westeros
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ROLES
# Department Role Description
1 R & D Head of 

Research & 
Development 
Department

You are a 40 year old, hipster guy. You like your job, but also skiing and flying your 
private, small jet. You are very much into extreme sports and would love to spend 
more time practicing them, but you have to work a lot. You just can afford to have 
a 2 week holiday in the mountains in the north of the continent, but you don’t have 
time for anything else. You are experimenting with illegal substances a lot, as you 
are constantly under stress.

2 R & D Senior Produc-
tion Engineer

You are 51 year old lesbian woman, hiding your sexuality at the workplace. You 
do not think that your colleagues should know about this. It is just a workplace. 
And your true friends are other queers that you met a long time ago, when you 
were young and now you are all living together as a happy closed commune at the 
outskirts of the capital, in a private villa that you share. You have recently adopted 
a baby and spend a great deal of time outside the workplace. The HR is your close 
relative and she permitted you to have flexible working hours.

3 R & D Middle 
Production 
Engineer

You are a Middle Product Engineer in the R & D Department. You migrated to Wes-
teros from Essos 1 year ago. You have received a job at Flower Power 9 months ago 
and you feel very much respected and appreciated. Your General Manager likes you 
as you two always joke around in the workplace. Even though you did not have your 
desired career materialised in your home city as you dropped from college while 
doing master’s, you feel successful and realised at Flower Power as you get a decent 
pay and have all the fun you want with it. Recently, the General Manager has men-
tioned in one of your cheerful conversations that he is considering your promotion 
to Senior Product Engineer.

4 R & D Middle 
Production 
Engineer

You are a Middle Product Engineer in the R & D Department. You migrated to 
King’s Landing from Lannisport 4.5 years ago. You are a 34 years old man. You 
have a PhD degree in product engineering in Lanisport’s best university. You have 
7-years of working experience in product engineering in your home city. Regard-
less, you migrated to the capital, because you needed to support your extensive 
family back home. You got a job at Flower Power immediately after your arrival. 
You have been working in the company for over 4 years. You are being appreciated 
for your hard work. You get decent pay that allows you to live in King’s Landing and 
send some money back to your family. 

5 R & D Junior 
Production 
Engineer

You are a talented student of the most prestigious technical university in Westeros. 
You were born in the capital, but your parents are from Lannisport. You are addict-
ed to gaming and spend quite some money on computers and consoles. Would be 
awesome to have more, so you can afford the newest extensions of the games and 
subscriptions to your favourite journals. You are also not sure if you are pansexual. 
And you are a cisgender man.

6 Marketing Head of 
Marketing

You’re a successful young woman who has a royal lineage and had all the oppor-
tunities growing up so you were always “successful” in your life and climbed the 
ranks quite fast despite being a young woman. You think that all the others who are 
complaining are lazy and you deserve everything you have. You are working on a 
social campaign about women’s rights, but you know that it is just pinkwashing, but 
you don’t care as long as this brings some money to the company.

7 Marketing Marketing 
Manager

You are a woman in your mid 30s, you just bought your first apartment and you are 
paying off your loan. You like your job, because it matches your degree in mar-
keting. You have some problems with your heart and you cannot go under a lot 
of stress, you can’t work long hours and think about going to work in a place that 
would provide you with better conditions. But you are not sure about leaving the 
work, due to the loan.

8 Marketing Communica-
tions Manager

You are a part-time worker who is feeling that you are doing as much as other peo-
ple who are working full time. You are new to the company, so you feel uncomforta-
ble to complain. You are a single father of lovely twin girls, your girlfriend just gave 
birth to them and you wanted to take parental leave, as you want your girlfriend to 
continue working part time at her job. Recently, you asked the head of marketing to 
work less hours, but she said that she doesn’t think you need them.

9 Marketing Campaigns 
Manager

You are a 45 years old woman with a long history in the company. You used to work 
in the Production Department, until a work injury made you wheelchair-bound. As 
a consequence you now work with marketing, and you often follow the managers 
on marketing events to show how inclusive the company is. You find this slightly 
awkward, but you will not complain - you need the job and the money!

10 Marketing Volunteer You are always running around and bringing coffee to the managers of the compa-
ny, even though you are supposed to do the marketing. You came to this company 
to get some experience for free work, as you are required to have it when you apply 
for jobs. You thought you liked “Flower power” before you started to “volunteer” 
there, but now you are not sure if you want to stay here even one more day. You are 
heterosexual cisgender man, but you like to color your nails sometimes and wear 
skirts, and you don’t understand why heterosexual cisgender men shouldn’t be 
doing that. You do not dare to do so, as you are afraid to be judged by others in your 
office.

11 Food 
Production

Senior Food 
Processing 
Specialist

You are a 56 years old man. You were supposed to go to pension, but you are quite 
obsessed with your job, you were working in this company for most of your life. 
You are obsessed with your wife and want her periods to be painless and this is how 
you got into cooking the foods that are helping women. She is not menstruating 
anymore, but you stayed in the business, as it is providing you with big wealth. You 
live in a huge house at the outskirts of the city, your 5 kids study abroad and you 
have a horse.

12 Food 
Productions

Quality 
Coordinator

You studied food technology for many years. You even have a PhD degree. You love 
yourself and you know you are great at this position, you deserve more, you deserve 
the position of the senior food specialist. You can’t wait when he leaves the company 
and you take his place. You do not like anyone in your department and know that 
you would do everything so much better. You are looking for an opportunity to 
prove yourself to the management and get promoted to a senior position.

13 Food 
Production

Junior Food 
Processing 
Specialist

You are a Junior Food Processing Specialist working at the company for over 15 
months. You moved to Flower Power from a well-respected company with the idea 
to get on-job training and promotion in one year. For your first year you signed a 
temporary employment contract. On top of the 9th month, you learned that you are 
expecting a child and shared this news with your employer expressing your greater 
willingness to get a permanent contract and fulfill the agreement of promotion. 
You were turned down for a permanent post as a Middle Food Specialist where 
a substantial amount of work was to be conducted in high temperatures and also 
involved heavy weights. You were informed that this decision was made in your best 
interest so that harm would not be caused to the child because of exposure to heat 
and weights. This made you furious, however, you still agreed on extension of your 
temporary contract as you do not want to be unemployed especially as there is a 
baby coming to your family. 

14 Food 
Production

Tester You are a 23-years old woman, still living with your parents, which you obviously 
don’t like. You can’t afford to rent a flat, because of a low salary. You get paid by the 
hour and you constantly get poisoned or you have an allergic reaction, when you try 
the new foods for the menstrual cramps. You are not covered by any social security 
scheme, so you have to go to the private doctor every time.

15 Food 
Production

Intern You’re a young person who just finished school and decided to not study in uni-
versity and find a first job. It took you quite some time to do so, but finally “flower 
power” hired you for a minimum wage. The bosses are promising a bright future, 
but you talked with other young people from the company and are unsure where 
this career choice will lead you. Maybe it was a mistake not to study? Maybe it 
is still not too late? But maybe studying will not help you get a better job in this 
world? You are in this dilemma. 

16 Food Pro-
duction

Junior Food 
Specialist

You are 35 y.o. You work on this place for 10 years already and you do have the 
flat very far away from your work. The whole free time that you have, is spent on 
traveling to work and back. You don’t have work life balance. You asked that the 
commuting time was counted as your working hours, but your boss refused.
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17 Menstrual 
Product 
Production

Industrial 
Production 
Manager

You are well educated, 44 y.o. neoliberal viewpoint woman from a northern village 
of Westeros. You were educating yourself for many years, then travelled to the cap-
ital and tried to make ends meet while you were studying production design. You 
decided to build up your career in “Flower power” because you knew this compa-
ny is creating great products for women, and you yourself did not have access to 
these products when you were young. Now you are the boss of the department and 
you are very proud of yourself. You are sometimes made fun of by other heads of 
departments, as you are a villager. You are quite well off financially and currently are 
decorating your own flat in the city center.

18 Menstrual 
Product 
Production

Production 
Planning 
Coordinator

You are a widowed woman, 53 years old. You worked in this company for many 
years. Your children are not very much in touch with you because you did not give 
them enough attention when they were younger. They thought you should have 
worked less. You like cats and you spend all your high salary on them. 

19 Menstrual 
Product 
Production

Production 
Assistant

You are an 18 year old girl, confused, as no one actually properly introduced you 
to the other staff or to the departments and procedures in the company. You can’t 
recognise people and you don’t know who the higher management of the depart-
ments are.  Luckily you have quite basic tasks, so you can’t really mess anything up. 
You like art. Maybe you should have done something related to this. This place is 
obviously not for you. At least, you are contributing to creating good products.

20 Menstrual 
Product 
Production

Production 
Engineer

You are a member of hacker group “the wildlings”. You are infiltrating different 
companies that are pink and greenwashing and exposing them. You are the person 
that hacked their servers and sent out email to all the departments with the infor-
mation about the salaries. You do not plan to expose this, as no one actually knows 
that your hacker group exists. You and your team want this to stay like this. You just 
do the mundane and low paid job for some time and try to affect the opinions of the 
other workers, but you are not too aggressive with your points, as you don’t want to 
expose yourself.

21 Menstrual 
Product 
Production

Machine 
Operator

You are 25 year old bisexual woman. You have experience working in an NGO. 
But it sadly lost all the grants and you had to find another job. You got this manual 
job at “flower power” as you thought it is a company that contributes to women’s 
wellbeing. But soon you were disappointed. You have depression, but you can’t help 
it, since therapy is pretty expensive and you can’t afford it.

22 Menstrual 
Product 
Production

Quality 
Control 
Inspector

You are an orphan, you grew up in an orphanage. You worked hard to get into 
university and are studying in the evening, after your shift ends. You do not like 
that you are doing physically hard work, and also the position is not super great for 
mental health. You hope that after you graduate you will leave this company and 
work somewhere with your own profession.

23 Maintenance Technician You are a part-time employee of the company. You make sure that all the machinery 
is in order. You do a very important job at the highest professional standard and 
take good care of the machines. You are a veterano in this company, working here 
since its opening. You worked in this company full time until last year, when the 
Management informed you that instead of letting you go, they were employing you 
on part-time. You are getting close to your retirement age and thought that this 
would not be that bad of an idea. However, the family situation urged you to take 
another part-time job to provide for yourself and your family. Recently, you have 
learned that transition to part-time employment affected your retirement benefits 
negatively. You will need to continue working elsewhere to support yourself and 
your family.

24 Maintenance Technician You were hired recently as a part-time employee to maintain the machines. You are 
a young man in his early 20s. However, you have been struggling to get a job. Your 
uncle who is a childhood friend of the HR helped you to get a job. You have recently 
started working at the company and you like it here as a beginner. Your colleague 
gets a lot done by himself and you have spare time to mind your personal busi-
ness. Your uncle is frequently checking on you that you are doing fine and together 
with the manager plans to employ you full time and promote you as soon as your 
co-worker will be let go.

25 Maintenance Office manager You are responsible for caring for the office maintenance and you take pride in it. 
You take your job seriously and do it professionally. You are always on time as you 
have a disabled son to take care of. You believe that you have recently received unfa-
vourable treatment at work. You were late at work on occasion and requested leave 
to be scheduled according to your son’s needs. Your requests were refused and you 
were threatened with dismissal, as well as received abusive comments relating to 
your child’s condition. You did not share this with anyone in the fear of being fired. 
Your and your family’s livelihood depends on your income and it is important that 
you provide for them.

26 Maintenance Cleaning 
Officer

You have just arrived in Westeros. Together with your family, you fled your home-
town due to civil unrest. You are learning the language of Westeros and you cannot 
speak fluently yet. Your acquaintance helped you to get this job and you are grateful 
to earn a livelihood. You have big plans, plan to enter the vocational educational 
program and get qualification. Since you got here, you feel that you are not treated 
fairly. First day when you got to the workplace, you were told you could not wear 
a headscarf so as not to disturb other staff and visitors. Since then, everytime you 
come to work, you have to change your clothes and take off your headscarf. This 
makes you feel very uncomfortable as if you are not wearing clothes. You want to 
speak to your friend and seek advice, but you are afraid that you might lose your 
job.

27 Packaging Packaging 
Officer

You are responsible for managing product packaging in the company. You load 
items into containers, and weigh and label the items appropriately. You also perform 
final checks for defective items, ensure all working items make it to the inventory, 
and keep detailed records of materials and shipments. You have started working 
in the company 3 months ago to support your family in this difficult time. This is 
your additional job that you do part-time to get extra cash. You spend much of your 
free time working out at the gym, where you met the Managing Director of Flower 
Power. She had invited you out for dinner several times which you accepted out 
of politeness. You have been offered this job with the prospect of promotion. You 
think she might be into you, but you accepted a job offer as it came at the right time. 
Recently, you have been offered professional training for improving your qualifica-
tions as a Packaging Officer. In your 3rd month at the company, you were given a 
bonus. 

28 Packaging Labeling 
Officer

You are responsible for product labeling. You have recently been hired as a part-
time employee. You have just finished high school, this is your first job to make 
some money to take a trip with your lover to the North for vacation. You are 
planning to drop a job once you make enough money. You are not taking this job 
seriously and try to joke around about it. You got pretty popular with your TikTok 
videos at work and grew your following. You make funny videos and comment on 
problems that you encounter at the workplace.

29 Packaging Packaging 
Officer

You are responsible for managing product packaging in the company. You load 
items into containers, and weigh and label the items appropriately. You also perform 
final checks for defective items, ensure all working items make it to the invento-
ry, and keep detailed records of materials and shipments. You have been working 
in this company for 4 years. You appreciate being part of this community as they 
believed in you when nobody else did. After you completed your prison sentence, it 
was extremely challenging for you to find a job as an ex-offender. You have been do-
ing a great job at the workplace, but still you feel that some colleagues overlook you. 
You have not had a raise since you work here and you feel frustrated and consider 
addressing this issue with the HR.
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POLITICAL 
DEBATES AND 

ROLE PLAY

One of the interesting sessions we had 
at the event, was a session on social 
security, that had two formats blend-
ed: debates and role play. As this ex-
perience was very exciting both for 
the team and the participants, we are 
offering the wider public the session 
outline from it. 

SESSION OUTLINE
Name of the session: 
Social Security

Short description of the session
In this session the participants will 
discover the different aspects and 
types of the Social Security within 
a state and learn how to argue with 
each other regarding them.

Duration:
2 hours

Aim of the session: 
To explore and analyse different 
solutions to the social protection sys-
tem in the context of young workers’ 
rights.

Moderators: 2

Methodology and methods:
Start the session with welcoming 
everyone. Explain that this session 
you will dedicate to the social secu-
rity and welfare state. Ask several 
participants, what do they think, or 
know regarding the following termi-
nology. If they get stuck, help them 
out with definitions:

What is the function of taxation? A 
tax is a compulsory financial charge 
or some other type of levy imposed 
on a taxpayer (an individual or legal 
entity) by a governmental organi-
sation in order to fund government 
public spending.
What is minimal wage? A minimum 
wage is the lowest remuneration that 
employers can legally pay their em-
ployees.
What is Universal Basic Income? 
Universal basic income (UBI) is a 
sociopolitical financial transfer poli-
cy proposal in which all citizens of a 
given population regularly receive a 
legally stipulated and equal financial 
grant paid by the government with-
out a means test.
What is Parental Leave? Employee 
benefit that parents receive after a 
child is born or adopted. 
What is Pension? Sum that retired 
person gets after retirement. It should 
be regular and can be regulated by 
state or pension funds.
What is Unemployment benefits?  
Unemployment benefits, also called 
unemployment insurance, unem-
ployment payment, unemployment 
compensation, or simply unemploy-
ment, are payments made by author-
ized bodies to unemployed people.
What other benefits can there be? 
Veteran, ability, migration back-
ground, etc.

(optionally, you can add other ques-

tions, and go a bit deeper with the 
terminology and types)

After participants discuss these 
terms, ask them to stand up and make 
a small energiser, ask them to:
• Group themselves based on their 

favourite season;
• Group themselves based on their fa-

vourite session of the event so far;
• Groups themselves based on the 

first letters of the name;
• Now based on their family name;
• Make a scale from the introverts to 

extraverts, based on your own as-
sumptions about yourselves;

• Now make 6 groups and make sure 
that in each group you have bal-
ance of gender, geography and in-
troverts and extraverts.

Now tell the participants follow-
ing: “you are all political parties of 
a country that just gained independ-
ence peacefully. You are located in 
the Eastern Europe and out of con-
venience you decided to have EUR 
as your national currency. The con-
sumer basket per month (without 
rent) is EUR 250, housing (minimal 
EUR100-200).

You will now draw one marker and 
one paper out of 6 for the order of 
speaking from this tote bag. “

Each marker represents a party. 
Green marker for Green party, red 
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for the Social Democrats, etc. Do not tell participants which color is which 
party and don’t let them peek into the bag. When everyone took their paper 
and marker, you can say which color is which party. 

Then moderator explains that: “now we will have a TV debate, where each of 
the party will have to argue about each of the 6 topics that we just discussed, 
the whole country will be watching the TV transmission, your supporters will 
be calling you and there will be bars with your rating on our TV screen”.
In reality there is another moderator, that fills up the space for the rating with 
marker as the speakers will talk in each round.  

The “TV screen” with rating (result of our simulation):

Political Debates 2021
Green Leaves Serious Party

Worker’s Party For the people

Hounourable Eastern European League - HELL Proud liberty

Criteria for the rating:
Criterion Number of bars awarded
Joke 1
Argumented point 1
New person in the next round 5
Referring to other speaker’s speech 2
Sparing with opponents’ argument 2
Thanking and respectful talking 1
Body language, being involved in the whole de-
bate

2

The consequtiveness of each round:
Round 1 1,2,3,4,5,6
Round 2 2,3,4,5,6,1
Round 3 3,4,5,6,1,2
Round 4 4,5,6,1,2,3
Round 5 5,6,1,2,3,4
Round 6 6,5,4,3,2,1

Party position descriptions: 
Greens - 
“Green leaves”

Minimum wage: Minimum wage - it should be set at €400. 
We can’t count on businesses.
Tax system - progressive system is needed, especially for 
the wealthiest class, canceled income tax for people earning 
minimum wage or less.
Parental leave - a total of 2 years to be divided between par-
ents, 100% of the average monthly salary.
UBI - should be introduced - 1 minimum wage a month.
Pension - only state pension, no hybrids, minimum pension 
should be set at 1 minimum wage.
Social benefits - Jobseeker Support, disability support , 
youth payment – for young people aged 16–17 who can’t 
live with their parents and are unsupported by them, hous-
ing help, child benefits.

Social democrats - “Workers’ party” Minimum wage - it should be set at €250, but the priority 
is to strengthen labour unions, so that there would be no 
point in a nationally set minimum wage.
Tax system - progressive system is needed, especially for the 
wealthiest class.
Parental leave - A total of 18 months to be divided between 
parents. The benefit is 100% of average monthly wage.
UBI - should be introduced - half of the poverty threshold a 
month.
Pensions - minimum pension should be half the minimum 
wage, it should be a state pension.
Social benefits - unemployment benefit for 10 months, child 
benefit of €15 per each child. Benefits if you are ill or disa-
bled and can’t work.

Neo-liberals - “Serious party” Minimum wage - should be set at €100, but tax cuts are 
preferred.
Tax system - flat tax, should be as low as possible.
Parental leave  - 6 months, both parents can divide this time 
between themselves, 42,0% of average monthly salary is 
paid.
UBI - It is supported, it will be 30€, it’s possible to live on 
this money, right...?
Pensions - retirement age should be increased, no minimum 
pension, as the UBI is planned to be implemented.
Social benefits - disability and child benefits should be in-
troduced - anything else is unnecessary.
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Centrists - “For the people” Minimum wage - it should be set at €200. Radical changes 
will not bring anything good.
Tax system - progressive tax is needed, but it should con-
tribute to people in need and not harm rich people.
Parental leave - 2 weeks paternal, 1 year maternal, 75% of 
average monthly wage is paid during this time.
UBI - very beautiful idea, but, unfortunately, it’s not the 
priority right now.
Pensions - state pensions should be implemented, but work-
ers have to save money in the private funds too.
Social benefits - little bit of everything (group decides itself)

Nationalists - “Honourable Eastern 
Land League”

Minimum wage - €150 regular, there should be higher wag-
es for parents from traditional families with children, not 
for the single ones, they don’t contribute to the society.
Tax system - tax cuts for people with children, flat tax is 
needed.
Parental leave - only maternal leave, but highly funded, we 
need to make our precious nation bigger.
UBI - we don’t agree with the idea of UBI.
Pensions - state pensions - minimum monthly pension has 
to be the same as the minimum wage.
Social benefits - we need to grow our nation, so only for the 
third child, war veterans.

Right-wing libertarian - “Proud Liber-
ty”

Minimum wage - people should be working harder in order 
to get a better wage. No need for setting a minimum wage.
Tax system - we don’t need income tax at all. People should 
be able to live off their salary, without the government steal-
ing anything from them.
Parental leave - no parental leave, people have to ensure 
their prosperity before getting children.
UBI - IT’S A NONSENSE.
Pensions - no state pensions - people have to save money 
and the children have to support their parents.
Social benefits - free market will provide prosperity to the 
people, so that they don’t have to get anything from the 
government.

After the groups read their role descriptions, tell them that they will have some 
time to prepare for the debates, read about their policies and prepare their ar-
guements. Send them and give them time and while they are away from the 
main venue, prepare the room like this:

When the participants come back, tell each group where to sit. One moderator 
sits in the middle and another is standing/sitting near the board with the “TV 
voting” screen. 

The moderator that is now TV host 
says:
“Welcome dear audience in the stu-
dio and those that are watching us on 
TV or our Website live, we are happy 
to have our very first political party 
debate after getting independence. 
We will have 6 rounds of discussions 
during this evening. I would like to 
invite the speakers for the first round 
– minimum wage on the stage. Each 
of you will have one minute to pres-
ent your position, than each of you 
will have 15 second timeslot to ask a 
question to another person and they 
will have 45 seconds to reply to you.“ 
(these rules apply to each round)

Make sure to announce the discus-
sion topic before each round.

When all the rounds finish, do short 
shaking off exercise to release the 
emotions and tell people to mix up 
when coming back to a big circle, so 
that they do not sit with people from 
the “same party”.

Questions for debriefing:
1. Show us your mood after this ses-

sion with your hands up/down in 
the air.

2. Was it easy or difficult to portray 
different parties?

3. What do you think were the crite-
ria for the TV rating calculating?

4. What do you think about the argu-
mentation styles? What was most 
efficient?

5. Can you connect your local con-
text with these debates? Is it relat-
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able?
6. Do you think you fully understand 

the social security and welfare 
now? 

Program (Timeline): 
[Use the following formatting: 
hh.mm – hh.mm: [describe what is 
happening]]

00:00-00:30 Introduction, definitions 
and discussion
00:30-00:35 Energiser, division in 
groups, assigning parties and se-
quence
00:35-01:00 Preparations for the de-
bates within the parties
01:00-01:45 Debates (you can al-
ways stretch this part and give more 

opportunities 
01:45-02:00 Debriefing 

Materials needed and space required:
[Bullet list of materials here. De-
scribe necessary space arrangement 
here.  It’s important to fill this in with 
great care so we can prepare room / 
materials we need]

All the party positions printed, 1 per 
each participant.
Space organised first in a circle, af-
ter as it is in Img 1. 
Small hubs/corners for working.
Markers or other colorful items to 
differentiate the speakers.
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